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ATTENDANCE STATISTICS
Attendance by Classification
Total Number of Interviews 
Conducted: 385
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ATTENDANCE STATISTICS
Attendance by Major
Total: 385 Students
May have multiple majors per student

Biochemistry 2
Biology 1
Communication 10
Computer Science 6
Criminal Justice Studies 1
Discover Arts 1
English 1
German 1
International Studies 6
Medicinal-Pharmaceutical Chemistry 1
Political Science 6
Pre-Dentistry 1
Pre-Medicine 4
Psychology 9
Public Administration 1
Spanish 4

College of Arts 
and Sciences

Total 55

Accounting 16
Business Administration (MBA) 16
Business Economics 7
Discover Business 2
Entrepreneurship 12
Finance 17
International Business 4
Leadership 10
Management Information Systems 5
Marketing 53
Operations & Supply Management 18
Operations Management 7

School of Business  
Administration

Total 167

Chemical Engineering 36
Civil Engineering 2
Computer Engineering 10
Electrical Engineering 18
Electro-Optics 1
Electronic & Comp Engineering Tech 5
Engineering Management 1
Global Mfg Systems Engineering Tech 6
Industrial Engineering Tech 8
Materials Engineering 3
Mechanical Engineering 91
Mechanical Engineering Tech 22
Renewable and Clean Energy 1

School of 
Engineering

Total 204
Total Majors 450

Intellectual Property and Tech 1
JURIS Doctor 2
Law 21

School of Law

Total 24
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COMPANY ATTENDANCE
Total Companies: 46
ABF Freight System, Inc
Acadia Lead Management Services
Advantage Sales and Marketing
AIDA America Corp
Ariel Corporation
ATK Aerospace Structures
Automation Systems and Design
Bayer Becker 
BKD
BMW Manufacturing
Cargill
CE Power Solutions
Cincinnati Children’s Research Foundation

Cummins
E&J Gallo Winery 

Emerson Climate Technologies
Exel

EY
GE Aviation

General Electric
Gerdau

Honda of America Mfg.
Insight Global

Inteva Products
ITW Food Equipment Group

Kohl’s Corporation

LexisNexis RISK Solutions
LJB
Marathon Petroleum Company
Matrix Technologies
News America Marketing
Paycor
PolyOne Corporation
Reynolds and Reynolds
RL Industries
Rockwell Automation
Schlumberger
Strategic Insurance Software
Sunstar Engineering Americas

The AroundCampus Group
The Berry Company

The Harris Products Group
Timken Company

Whirlpool KitchenAid Division
Wright Patterson Air Force Base

Young Entrepreneurs Across  
America/Student Painters

It is great being open about what the candidate wants to do in their career, but it 
is also good to be able to express what they are enthusiastic about particular areas 
of their file. This helps in lining the candidate up with the best match. I am seeing a 

trending of answer saying “I am open for any positions.”

11 Companies Responded to Survey

Employer’s Comments and Advice

Do more research on company prior to speaking to them at career fair.

A few of the students had resumes that were too long and too detailed (more  
than a page - some 3 pages long). Should be revised to hit the highlights,  

not everything they did.

We filled out individual interview reviews.

I met with two candidates...could not have been more impressed!

Be proactive in researching the company prior to sitting down for the formal 
interview and have prepared questions about the company/job position.
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COMPANY STATISTICS
Online Survey Results

Resumes

Self-Preparation

Personal Appearance

Confidence/Poise

Enthusiasm

Communication Skills

Academic Preparation

Work Experience

Excellent

Very Good

Good

Fair

Poor

10 5 50

20 5 40

1 4 510

20 3 60

0 4 700

20 7 20

1 5 410

20 6 30



Contact Information

Alumni House
300 College Park
Dayton, OH 45469-2711

(937)229-2045
careerservices@udatyon.edu

www.udayton.edu/careerservices
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