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                defining hallmark of the University of Dayton 

                Student Development Graduate Assistant Program is 

our strong dedication to challenging each person to develop 

morally, intellectually, spiritually and professionally, and 

to enact the University’s commitment to community in all 

facets of life. Our graduate assistants commit themselves 

to building a culture of inclusivity, respect and integrity, 

all while integrating learning and development at the 

University of Dayton. Our graduate assistants enter a 

strong network, supported by mentors and supervisors who 

challenge and engage personal and professional growth, and 

the graduate assistant cohort, formed through social and 

professional events offered outside of the classroom.
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The University of Dayton is a top-tier 

Catholic research institution. Founded 

in 1850 by the Society of Mary (the 

Marianists), the University focuses 

on educating the whole person and 

linking learning and scholarship 

with leadership and service. Through 

student clubs, campus recreation, 

education abroad, research, service-

learning and career preparation, 

students are encouraged to engage the 

world, developing a critical mind and 

compassionate heart.
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OUR VISION
DISCOVER .  PR ACT ICE .  CRE ATE .  IN  COMMUNIT Y. 

OUR MISSION
The Division of Student Development cultivates student learning in the  

Catholic and Marianist tradition. We challenge students to construct inclusive  
communities of purpose, demonstrate practical wisdom, and choose value-congruent 
behaviors. We support students as they create safe and healthy environments where 

differences are respected and celebrated. We empower students to discover  
their vocations as they develop the skills needed to lead for the common good.

WE VALUE
LEARNING AS AN INNOVATIVE PROCESS GUIDED BY  

THE CATHOLIC AND MARIANIST TRADITION

RESPECTING THE DIGNITY OF SELF AND OTHERS

BUILDING COMMUNITY BY  
COMMITTING TO THE COMMON GOOD

DEVELOPING HABITS OF SELF-CARE  
IN PURSUIT OF WELL-BEING

REFLECTING ON AND EXPLORING FAITH,  
PURPOSE AND CALLING

ADVANCING INCLUSIVE EXCELLENCE

USING PROFESSIONAL ETHICS AND STANDARDS  
TO INFORM OUR PRACTICE

INCLUSIVE EXCELLENCE
As a Catholic and Marianist institution, the University of Dayton embraces  

diversity as a gift of God’s creation and is committed to honoring the intrinsic value  
and dignity of all people, including an individual’s race, religion, socio-economic  

status, gender, sexual orientation, country of origin, (dis)ability, ideology and other 
expressions of human difference. We commit ourselves to eliminating discriminatory  
or hateful words and actions, pursuing equity and becoming known as a fully inclusive  

and welcoming environment for learning, discovery and community engagement.
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D I V I S I O N  O F  S T U D E N T  D E V E L O P M E N T

“ THE UNIVERSITY’S COMPETITIVE EDUCATION 
AND MARIANIST PRINCIPLES TRULY FOCUS ON 
ACADEMICS AND ON DEVELOPING THE WHOLE 
PERSON. THE INCLUSIVE, COMMUNITY-BASED 
ATMOSPHERE IS WHY I CHOSE MY GRADUATE 

EXPERIENCE AT THE UNIVERSITY OF DAYTON. ” 
—Matt H., current graduate assistant
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Your professional and personal development is the goal of the 
Graduate Assistant Development Steering Committee, which 
designs curriculum that connects graduate students with colleagues 
and equips them with the resources and tools to be successful in 
their assistantships and after graduation. 

These five subcommittees support your success:

GRADUATE ASSISTANT 
DEVELOPMENT 
STEERING COMMITTEE
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Professional Development 
Co-curricular learning experiences 
help graduate assistants make 
meaning out of their time as 
paraprofessionals and advance 
toward their vocations. Professional 
development programming includes 
a monthly lunch series and the Grads 
Talk Real program. We also have 
cohort-specific development for our 
higher education administration  
and college student personnel 
graduate assistants. 

Community Development 
Community is the backbone of what 
we do. Graduate assistants interact 
with peers and colleagues to build 
community, experience the unique 
and exciting arts and cultural venues 
of downtown Dayton, and participate 
in service opportunities to give 
back to the community as a whole. 
This strong social and professional 
network helps students discern  
their vocations.

Supervisor Enrichment 
Mentorship is a crucial component 
of the educational experience. The 
supervisor enrichment subcommittee 
oversees opportunities extended 
to graduate assistant supervisors 
for community and professional 
development, as well as networking 

between graduate assistants and 
supervisors. An annual internship 
fair aids graduate assistants in finding 
opportunities both on and off campus.

Recruitment and Selection 
The graduate assistant selection 
process reflects our Catholic and 
Marianist values and attracts 
competitive candidates. The 
recruitment and selection 
subcommittee gathers a strong and 
diverse pool of applicants for the 
open graduate assistant positions 
in Student Development and 
campus partner offices and hosts 
the Candidate Social and Campus 
Interview Day.

Marketing and Communications 
Building the graduate assistant 
development brand is a team effort 
in which every member plays an 
important part. The marketing and 
communications subcommittee 
works collaboratively across the 
entire steering committee and in 
partnership with subcommittees 
to ensure message consistency and 
brand alignment and to bring to life 
user-centric strategies, marketing 
plans and experiences that drive 
awareness, engagement and choice.



O F F I C E S  S E RV I N G  O N  T H E  
G R A D U AT E  A S S I S TA N T  D E V E L O P M E N T  

S T E E R I N G  C O M M I T T E E
Center for International Programs

Center for Student Involvement
Communications and Community Relations

Dean of Students Office
Enrollment Management

Fitz Center for Leadership in Community
Housing and Residence Life

LGBTQ+ Services
Office of Multicultural Affairs

School of Education and Health Sciences
Student Leadership Programs



Complete the application
Complete the online graduate  
assistant application at  
udayton.edu/studev/about/
graduateassistantships/apply.php. 
In addition to the application, candidates submit 
a resume, a cover letter, and responses to the essay 
questions. The application deadline is mid-January.

Candidates are responsible for ensuring that all 
materials are submitted by the deadline for thorough 
review. Late or incomplete submissions may not  
be considered.

 

Interview
Upon review of the applications, we invite selected 
candidates to attend the Student Development 
Candidate Social and Campus Interview Day at the 
University of Dayton. Interviews are typically held  
mid- to late-February. 

At the Candidate Social, candidates meet members 
of the Student Development staff and other campus 
partners and become acquainted with other candidates 
participating in the selection process. 

During the Campus Interview Day, candidates 
interview with Student Development staff and campus 
partners, learn more about assistantships, and tour 
the campus. Candidates are responsible for their own 
lodging and transportation to campus; breakfast and 
lunch are provided during the Campus Interview Day. 

 
Receive an offer
We email offer letters for employment and alternates by 
early March. Candidates must accept or deny an offer of 
employment or alternate status by April 15.

Direct questions to the graduate assistant recruitment 
and selection chairs at studevga@udayton.edu.
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“I FELT LIKE MY WORK 
AND PRESENCE WAS 
TRULY VALUED AND THAT 
I WAS CONTRIBUTING 
TO SOMETHING BIGGER 
THAN MYSELF. THE 
PROFESSIONALS IN THE 
OFFICE TREATED US AS 
THEIR PEERS AND VALUED 
OUR FEEDBACK. THE 
OFFICE FELT LIKE FAMILY.

” —Meghan P., former graduate assistant



Graduate assistant opportunities are constantly evolving. For updates on 
opportunities, visit go.udayton.edu/SDGA.

GRADUATE ASSISTANT POSITIONS 
WITH STUDENT DEVELOPMENT 
AND CAMPUS PARTNERS

Housing and Residence Life
Guest and Conference Services 
(one position) 
Residence Coordinator 
(multiple positions)
Web Analyst 
(one position)

Housing and Residence Life/ 
Center for International Programs
Global Learning Living 
Community 
(one position)
Intercultural Initiatives 
(one position)

New Student Programs
New Student Orientation/
Family Weekend 
(multiple positions)

Office of Multicultural Affairs
Leadership Programs 
(two positions)

School of Engineering
Diversity in Engineering Center 
(one position)

Sexual Violence Prevention Education
Education and Programming 
(two positions)

Women’s Center
Women’s Center 
(one position)

Campus Recreation 
Facility and Member Services 
(one position)

Career Services
Career Advisor 
(one position)

Center for Alcohol and Other Drugs 
Resources and Education
Education and Programming 
(one position)

Center for Student Involvement
Fraternity and Sorority Life 
(multiple positions)
Student Government 
Association  
(one position)
Student Leadership Programs  
(one position)
Student Life 
(multiple positions)

Communications and  
Community Relations
Communications and 
Community Relations 
(one position)

Community Standards and Civility
Coordinator of Restorative 
Justice Programs 
(one position) 
Student Conduct Assistant 
(one position) 
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CAMPUS RECREATION

With a progressive lens toward both facility and 
programmatic services, Campus Recreation is on the 
cutting edge of collegiate recreation. Our competitive 
sports, fitness, aquatic and outdoor education 
programs often operate at full capacity, and The 
Princeton Review ranks the University of Dayton’s 
campus No. 1 for students most likely to participate in  
intramural sports. 

937-229-2721 | campusrec@udayton.edu

CENTER FOR ALCOHOL AND OTHER DRUGS 
RESOURCES AND EDUCATION

The Center for Alcohol and Other Drugs Resources 
and Education (CADRE) provides a variety of services 
to help students make healthy and responsible 
decisions regarding alcohol and other drugs, with the 
goal of ensuring that all students have a safe, healthy, 
and successful college experience. CADRE offers 
consultations to faculty, staff, students and parents,  
and provides information and resources for students 
who are in recovery or who wish to abstain from 
substance use. 

937-229-1233 | studev@udayton.edu

CENTER FOR STUDENT INVOLVEMENT

The Center for Student Involvement is responsible  
for the daily operations of the John F. Kennedy 
Memorial Union, recognition and administration of 
more than 250 student organizations, and advisement 
of the fraternity and sorority community. Recognized 
by NASPA – Student Affairs Administrators in 
Higher Education as the 2017 Grand Gold Excellence 
Honoree for programs in student affairs, the center 
guides students through meaningful interaction 
about important topics, including professionalism, 

Offices within Student Development partner with offices across  
campus to form quality graduate assistant experiences.

goal setting, conflict management, diversity and 
multicultural competence, and problem solving.

937-229-3333 | involvement@udayton.edu

The Office of Fraternity and Sorority Life, located 
within the Center for Student Involvement, strives  
to provide transformative experiences to build 
capacity for students in the areas of scholarship, 
leadership, service, campus engagement and 
brother/sisterhood. The office provides leadership 
development opportunities surrounding the areas 
of health and safety with values-based fraternity and 
sorority groups.

937-229-4114 | greek@udayton.edu

The Office of Student Leadership Programs provides 
training and leadership growth opportunities for 
undergraduate students, including managing the 
University’s co-curricular transcript and hosting 
the Fall Leadership Conference and the Spring 
Leadership Awards Ceremony. The office seeks to 
empower students to be socially just servant leaders 
through the acceptance and practice of responsibility, 
thoughtful decision-making, reflection, and the 
exploration of the faith and spirituality of self  
and others. 

937-229-1000 | studentleadership@udayton.edu

COMMUNICATIONS AND  
COMMUNITY RELATIONS

The Office of Communications and Community 
Relations helps units throughout the division to 
tell their stories in powerful ways. The office assists 
individual units in creating brand experiences 
through all forms of media, including print, digital, 
photographic and video.

937-229-3497 | studev@udayton.edu 

WE MAKE GOOD 

THINGS HAPPEN
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COMMUNITY STANDARDS AND CIVILITY

The Office of Community Standards and Civility 
administers the Codes of Conduct of the University. 
Through these codes, students learn from the 
consequences of their actions and positively influence 
the University community and beyond. The office 
educates students to take accountability for their 
behavior, promotes personal growth and educational 
success, and protects the security of the University 
student community.

937-229-4627 | csc@udayton.edu

COMMUNITY WELLNESS SERVICES

Community Wellness Services promote learning and 
personal development in the seven dimensions of 
wellness. Through prevention and outreach programs 
and workshops, they guide individuals to create 
balanced lifestyles that contribute to optimal personal 
development. Community Wellness Services use 
science-based wellness promotion strategies to support 
the Marianist principles of community living and 
contribute to the educational mission of the University.

937-229-2651 | studev@udayton.edu

DEAN OF STUDENTS OFFICE

As the primary advocate for students, the Office of the 
Dean of Students is committed to providing programs 
and services that support academic and personal success. 
The office promotes healthy behaviors and intervenes 
when concerns are raised about students. By intervening 
appropriately, staff can help students build a community 
that is safe and respectful and values all involved. 

937-229-1212 | deanofstudents@udayton.edu

HOUSING AND RESIDENCE LIFE

The Department of Housing and Residence Life 
provides an intentional learning and living environment 
that is integral to the personal and social development 
of the student. With more than 600 student employees 
and 6,600 students in residence, Housing and Residence 
Life provides a developmental housing experience 
that promotes increased autonomy and community 
responsibility, creates educational opportunities 
that encourage students to engage in authentic 
reflection and dialogue, provides opportunities for 
the professional growth and development of student 
leaders, and creates inclusive communities where 
differences are acknowledged, appreciated  
and affirmed.

Housing and Residence Life has more than 20 graduate 
assistant opportunities, including supervising student 
staff, administering or facilitating student conduct 
meetings, serving in an on-call crisis response rotation, 
facilitating and implementing a residential curriculum, 
guest enforcement and conference services, and web 
development and analysis.

937-229-3317 | housing@udayton.edu 

NEW STUDENT PROGRAMS

The Office of New Student Programs supports the 
transition of new students and their families into the 
University community. Staff welcome students with 
the spirit of community, introducing community values 
and norms, providing valuable resources, highlighting 
co-curricular opportunities, and preparing students 
for their college journey. The office employs, trains and 
develops more than 80 student leaders each academic 
year, offering three levels of leadership opportunities.

937-229-2229 | nso@udayton.edu

OFFICE OF MULTICULTURAL AFFAIRS

The Office of Multicultural Affairs (OMA) works closely 
with academic deans, faculty and administrative offices 
to provide a supportive campus environment based 
on the academic, social and cultural needs of a diverse 
community of scholars. OMA serves as a resource 
for the entire campus community while providing 
multicultural students and their families with an 
additional connection to the University.

937-229-3634 | oma@udayton.edu

SEXUAL VIOLENCE PREVENTION EDUCATION

The Sexual Violence Prevention Education area 
provides education to all undergraduate students on 
sexual assault, stalking, intimate partner violence, 
bystander intervention and consent. The office helps 
students think about relationship issues by facilitating 
discussion on how they can date and seek out 
partnerships in healthy ways. Through programs and 
training, the office helps students think critically about 
identity, their choices related to sexual behaviors, and 
the power they have to keep their friends safe through 
bystander intervention. 

937-229-1212 | deanofstudents@udayton.edu
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CAREER SERVICES

Career Services provides career-related resources, 
programs, services and opportunities that build 
confidence and job search skills. The office serves as 
a connecting point between students, faculty, alumni 
and employers in an increasingly diverse and globally 
influenced job market. Career Services is also the home 
of Student Employment, which strives to deliver quality 
customer service to students and hiring managers on 
and off campus. 

937-229-2045 | careerservices@udayton.edu

 
CENTER FOR INTERNATIONAL PROGRAMS

The Center for International Programs (CIP) offers 
immigration advising for international students, 
advising for education abroad opportunities, and 
intercultural engagement and development programs. 
The CIP provides trainings on topics such as cultural 
sensitivity, capacity for intercultural engagement, and 
working with international students. In partnership 
with Housing and Residence Life, CIP sponsors 
two graduate assistant opportunities focused on 
intercultural initiatives and the Global Learning Living 
Community, an intercultural learning community 
bringing together more than 90 students from around 
the world.

937-229-3514 | cip@udayton.edu

 

OFFICE OF THE DEAN,  
SCHOOL OF ENGINEERING

The Office of the Dean within the School of Engineering, 
in particular the associate dean of research and 
innovation, oversees the School’s graduate engineering 
programs. The associate dean’s office coordinates 
graduate student recruitment, ensures progress toward 
graduation, helps with enrollment issues, processes 
contracts and academic forms, and connects program 
directors to resources. The office also oversees the more 
than 100 graduate assistant, teaching assistant and 
research assistant lines established within the School. 

937-229-2736 | 
soe.associatedeansoffice@udayton.edu

 
WOMEN’S CENTER

The Women’s Center provides resources and educational 
programming for the entire campus community. 
Through partnerships with offices across campus and 
in the external community, the Women’s Center offers 
programming designed to raise awareness of gender-
related issues, encourage dialogue, and arm all students 
with the knowledge and skills to better advocate for 
themselves and others. The center is a safe, welcoming 
space for all students to seek resources and connect with 
others on campus.

937-229-5390 | womenscenter@udayton.edu

C A M P U S  P A R T N E R S
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“I CHOSE THE UNIVERSITY 
OF DAYTON BECAUSE I 
WANTED TO ATTEND AN 
INSTITUTION WITH A 
STRONG CHARISM AND 
A COMMITMENT TO 
STUDENTS AND SOCIAL 
JUSTICE. I WANTED AN 
ASSISTANTSHIP THAT 
WOULD HELP ME GROW 
AND WOULD CHALLENGE 
MY BELIEFS. THE 
UNIVERSITY WELCOMED 
ME WITH OPEN ARMS. I 
KNOW THAT EVEN IF I’M 
FAR FROM HOME, I’LL 
ALWAYS BE A FLYER.

” —Fiona C., former graduate assistant
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The University of Dayton is recognized as a doctoral University 
with higher research activity. Offering more than 50 master’s degree 

programs, 12 doctoral programs, and numerous licensure and certificate 
programs, the University provides many ways to learn. Gifted and 

welcoming faculty and staff support graduate education by connecting 
learning, research and scholarship with leadership and service rooted in 

the Catholic and Marianist values of the University of Dayton.

Financial Aid is available to graduate students who are admitted to  
the University of Dayton, including an array of assistantships, fellowships, 

loans and financial aid options. Visit finaid.udayton.edu or  
contact the Office of Financial Aid at 800-427-5029.

WE ASK THE

QUESTIONS

Every breakthrough starts with a question, a question 
that challenges convention, provokes thought and 

opens doors to possibility. Within the graduate 
programs at the University of Dayton, we constantly 
ask big questions and strive to answer them together.

UNIVERSITY OF DAYTON GRADUATE SCHOOL



“ BECAUSE OF THE COLLEGE 
STUDENT PERSONNEL 
PROGRAM, I FOUND MY TRUE 
CALLING. I FOUND A PASSION, 
NOT JUST A JOB. ” 

—Brea V., former graduate assistant

S A M P L E  C O U R S E S
Perspectives in Higher Education

Student Development’s Role in Learning

Learning in Community

Leadership in College and University Environments

Research and Evaluation in Human Services

Student Cultures and Development

Learning Design

International and Global Higher Education

Administration and Organization in Higher Education 
Administration and College Student Personnel Programs

Scholarly Project in Higher Education Administration 
and College Student Personnel Programs

*Both programs require three internship  
experiences in various functional  

areas of higher education.



Prepare for a career dedicated to service in higher 
education, and learn how to make a difference 

in the lives of those within your university 
community, with a Master of Science in Education 

degree from the University of Dayton. 
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G O . U D A Y T O N . E D U / C O L L E G E S T U D E N T P E R S O N N E L     G O . U D A Y T O N . E D U / H I G H E R E D A D M I N

As a future student affairs professional, 
gain experience in a variety of 
settings, where you will be called 
to inspire individuals and support 
your community. The 39-credit-
hour master’s degree programs in 
higher education administration and 
college student personnel provide the 
theoretical perspectives and practice 
needed to be successful in a variety of 
careers on a university campus. The 
coursework emphasizes historical and 
philosophical perspectives; learning, 
student development and cultures 
theory; and organizational issues. 
Coursework varies slightly between the 
two programs. 

Benefits of the programs include a low 
student-to-faculty ratio for meaningful, 
personalized learning; the opportunity 
for first-hand experience during 
practicum or internship experiences; 
the University of Dayton Student Affairs 
Graduate Association, the graduate 
student organization for  higher 
education administration and college 
student personnel students; the chance 
to expand your horizons and learn  
about another culture through study 
abroad experience; an expanded 
curriculum that includes international 
and global higher education; and the 
opportunity to build communities 
through critical reflection.

To apply, visit udayton.edu/apply.  
Find application deadlines at  
udayton.edu/education/edc.

GRADUATE PROGRAMS

HIGHER EDUCATION 
ADMINISTRATION 

AND COLLEGE  
STUDENT PERSONNEL



ADDITIONAL 
GRADUATE PROGRAMS 
The following are common master’s programs pursued by 
graduate assistants in the Division of Student Development: 

Business Administration
The Master of Business Administration program is 
a 30-credit-hour program for students with a recent 
undergraduate degree in business. For students who have 
nonbusiness undergraduate degrees or lack coursework 
or work experience in key areas of business study, other 
foundation courses are required.  

go.udayton.edu/mba

Clinical Mental Health Counseling
With a degree in clinical mental health counseling, 
graduates create positive environments and make a 
difference in the lives of the people they serve. The 
60-credit-hour master’s degree program in clinical mental 
health counseling is a generalist curriculum that prepares 
students for careers in therapeutic programs involving 
the prevention and treatment of mental and emotional 
disorders.

udayton.edu/education/departments_and_programs/
edc/programs/clinical_mental_health_counseling

Communication
The University’s Master of Arts in Communication program 
offers a solid foundation in research, theory, message 
development and analysis. Students can choose to add more 
depth to their degree by completing an interdisciplinary 
course of study. They can mix complementary disciplines 
such as English, business, psychology or political science 
with core work in communication to develop a unique 
degree program that is ideal for achieving their goals.  

udayton.edu/artssciences/learn/graduate/
communication-ma.php

Engineering
For students looking to take their careers to the next level 
or wishing to pursue a full-time position in academia or 
research, the University of Dayton School of Engineering is 
a great place to pursue a graduate education. The University 
of Dayton is No. 2 in the nation for federally sponsored 
materials research and the No. 1 Catholic university in 
the nation for all sponsored engineering research and 
development. The School offers 14 master’s programs and 
five doctoral programs that support local industries and 
national research efforts. 

udayton.edu/engineering/graduate

Finance
The Master of Finance program offers exceptional 
preparation for many fields, including banking, financial 
analysis, brokerage, wealth management, private equity, 
corporate finance, insurance, international business — and 
many more. The innovative curriculum, which includes a 
Chartered Financial Analyst preparatory course and hands-
on learning at two University investment centers, ensures 
students receive an exceptional education. 

udayton.edu/business/academics/graduate/ 
master_of_finance

Public Administration
For more than 40 years, the University of Dayton has 
prepared leaders for the nonprofit and public sectors. The 
39-credit-hour master's degree program emphasizes a 
core of public management skills, teaching through leading 
theory and practical application. Through the program, 
students have opportunities to branch out and make 
contacts in the community while making a difference. 
Students who are not currently working in the public or 
private sectors will have the opportunity to participate in an 
internship program. 

udayton.edu/artssciences/learn/graduate/ 
public-administration-mpa.php 

School Counseling
School counselors interact with people at some of the most 
difficult times of their lives. This interaction not only affects 
the lives of the students being helped but also can positively 
change the well-being of an entire community. The School 
Counseling program prepares students through a 48-credit-
hour program that incorporates 600 hours of internship 
in a school setting. Students learn to integrate the best in 
scholarly theory with the invaluable opportunity of actual 
practice. This work allows students to develop as counselors 
with the ability to truly lead and serve. 

udayton.edu/education/departments_and_programs/
edc/programs/school_counseling 

School Psychology
With a degree in school psychology, graduates can create 
positive environments and make a difference in the lives of 
children. The School Psychology program is comprehensive, 
integrated and sequential. Courses reflect the most current 
advances in the field of school psychology and education, 
with a commitment to the implementation and integration 
of the most current technology applications. To receive 
licensure, students are required to complete both the 
master's degree and the specialist-level training. 

udayton.edu/education/departments_and_programs/
edc/programs/school_psychology

F O R  A  C O M P L E T E  L I S T  O F  P R O G R A M S ,  V I S I T  U D A Y T O N . E D U / A C A D E M I C S / G R A D S C H O O L
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T O P  T H I N G S  T O  D O  I N  D A Y T O N

National Museum of the United States Air Force 

Schuster Performing Arts Center    Victoria Theatre    Carillon Historical Park 

Festivals    Second Street Market     Dayton Art Institute 

Dayton Five Rivers MetroParks    Dayton Dragons    Hiking and Biking  

The sixth largest city in the state of Ohio, the 
city of Dayton offers history, culture, sports and 
entertainment. A growing downtown continues 
the history of innovation that makes Dayton so 

beloved. Allow the exhibits of Carillon Historical 
Park to teach you Dayton’s history. Visit the 

National Museum of the United States Air Force to 
discover the Wright brothers’ path to develop the 
airplane. Dayton is home to the Dayton Dragons, 

a minor league baseball team that attracts fans for 
a baseball experience unlike any other. The city 
has adopted a local food movement, resulting in 

excellent restaurant options, both downtown and 

  U D A Y T O N . E D U / A B O U T / D A Y T O N   

in surrounding areas. The Neon movie theater 
hosts recent releases of independent, award-

winning films. Local neighborhoods, such as the 
Oregon Historic District, Grafton Hill, and South 

Park, offer nightlife. A short drive away, you’ll 
find The Greene, an outdoor shopping mall with 

restaurants and activities, and Ervin J. Nutter 
Center and Fraze Pavilion, for concerts and 

events. The gem of the Gem City is the extensive 
network of biking and hiking trails, maintained 

through the Five Rivers MetroParks. Dayton and 
the surrounding area boast excellent options for 

hiking, camping, kayaking and bicycling. 

17



The Catholic and Marianist vision of  

education makes the University of Dayton 

community something special. 

WE CALL IT OUR

COMMITMENT 
TO COMMUNITY.

The Catholic and Marianist vision of education  
makes the University of Dayton community unique.  

It shapes the “warmth of welcome”[1] we first experience 
and the family spirit we treasure. It calls us to academic 

rigor integrated with faith and life. It challenges each 
person and group to take up the hard work necessary to 

build the intellectual, spiritual, religious, moral, physical 
and social dimensions of our educational community.

Behavior, expectations, policies and relationships at the 
University of Dayton are guided by the Catholic moral 

tradition. This document highlights three Catholic 
and Marianist principles for learning and living in 

community and the key habits that are derived from 
them. Individuals and groups are called to understand 
these principles and to develop these habits. Doing so  

will strengthen the educational community at the 
University of Dayton and prepare students  

to live as mature members of society.
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“ THE UNIVERSITY OF DAYTON’S 
COMMITMENT TO COMMUNITY (C2C) REMINDS 
ME THAT THE WORK THAT I DO, AND THE 
PURPOSE FOR MY WORK, ARE BEYOND MYSELF 
– IT IS FOR THE COMMUNITY. THE C2C HELPS 
SIMPLIFY THE STEPS THAT I CAN TAKE TO 
PROPEL THE COMMUNITY FORWARD.” 

—Yuan Z., former graduate assistant
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P R I N C I P L E  1

COMMUNITY LIVING  
IS AN ESSENTIAL  
LEARNING EXPERIENCE
Living and learning in community are essential to the 
full development and education of the whole person. The 
Marianist tradition values being in community as the 
practical way in which Christians learn to live the Gospel, 
striving to love God, neighbor and self in daily life. All 
people learn essential life lessons, such as self-awareness, 
communication, cooperation, mutual respect, courage, 
forgiveness, patience and trust, from being in community 
with others.

The climate of acceptance that Marianists call family 
spirit presumes an attention to the quality of relationships 
among the people in the community. At the level of daily 
interaction, all members of the community treat each other 
with respect and speak with simplicity and openness. Over 
the long term, these daily habits acknowledge the value 
and dignity of every member of the community and create 
the ground in which genuine friendships can flourish.[2]

However, building community requires more than 
friendliness and is certainly about more than following rules. 
Genuine community requires a commitment to personal 
growth, authenticity, learning about others, self-sacrifice, 
accountability, dialogue and hard work.

Such a vision of community and friendship runs the risk 
of being romanticized. It must therefore be recalled that 
friendliness and hospitality are genuine expressions of a 
process that necessarily includes conflict, division, and 
all manner of human suffering and failing. Yet, those 
grounded in the Marianist vision of education recognize 
that only precisely out of this mix of joy and sorrow can 
genuine communities be formed.[3]

Through learning in community, University of Dayton 
students are more able to become persons of great 
character and integrity. They are better prepared to assume 
responsible membership in communities throughout their 
lifetimes and to make a positive difference in the world.

P R I N C I P L E  2

THE DIGNITY OF  
EVERY PERSON
The Catholic and Marianist vision of being in community is 
based on the conviction that every person has innate dignity 
because all people are made in the image and likeness of God.

All persons are endowed with a rational soul and are 
created in God’s image … there is here a basic equality 
between all and it must be accorded ever greater 
recognition … any kind of social or cultural discrimination 
in basic personal rights on the grounds of sex, race, color, 
social conditions, language or religion, must be curbed and 
eradicated as incompatible with God’s design.[4]

This conviction calls us not only to respect ourselves and 
others but also to love ourselves and all people because of the 
human dignity each of us receives from God. Respect and 
love for self include making personal, social and academic 
decisions that preserve and improve one’s own dignity and 
well-being.

Respect and love for others includes intentionally seeking 
opportunities to learn from them, to support their growth 
and to be mutually challenged. The presence of a wide range 
of perspectives, opinions and beliefs — and the diverse people 
who represent them — enhance the depth of the University 
of Dayton community and the ability of students to integrate 
the academic, religious, cultural and social elements of their 
lives. The University Statement of Dignity states clearly:

A primary assertion of both our religious and civil 
traditions is the inviolable dignity of each person. 
Recognition of and respect for the person are central to 
our life as a Christian and educational community and are 
what allow us to pursue our common mission while being 
many diverse persons.[5]  

Principles of Community Living

[1] Rule of Life of the Society of Mary,(Dayton, OH: Marianist Press, 
1984), article 8.

[2] Characteristics of Marianist Universities: A Resource Paper 
(Chaminade University of Honolulu, St. Mary’s University, University 
of Dayton, 1999), 36.

[3] Ibid, 38.

[4] Pastoral Constitution on the Church in the Modern World 
in Vatican II, the Basic Sixteen Documents, Austin Flannery, O.P. 
(Northport, NY: Costello Publishing Co., 1996), 29.

[5] “Statement of Dignity,” University of Dayton. Available at 
http://udayton.edu/studev/about/commitment_to_community/
statement_dignity.php.

[6] Pastoral Constitution on the Church in the Modern World 
in Vatican II, the Basic Sixteen Documents, Austin Flannery, O.P. 
(Northport, NY: Costello Publishing Co., 1996), 26.

[7] Pope Francis, Laudato Si’, 158, May 24, 2015. Available at http://
w2.vatican.va/content/francesco/en/encyclicals/documents/papa-
francesco_20150524_enciclica-laudato-si.html (Accessed February 
27, 2018).

[8] Pope John Paul II, Sollicitudo Rei Socialis, 38, December 30, 
1987. Available at http://w2.vatican.va/content/john-paul-ii/en/
encyclicals/documents/hf_jp-ii_enc_30121987_sollicitudo-rei-
socialis.html (Accessed Feb 27, 2018).
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P R I N C I P L E  3

SOLIDARITY AND  
THE COMMON GOOD
The Catholic and Marianist emphasis on solidarity and the 
common good emerges from the conviction that respect 
for human dignity draws us into community. The Catholic 
emphasis on the common good is countercultural. Rather 
than prioritizing freedom of the individual over the needs 
of others, a concern for the common good leads us to make 
choices as individuals, groups or organizations in light of 
how these choices positively affect other persons and the 
community as a whole.

The common good is the sum total of social conditions 
which allow people, either as groups or individuals, to 
reach their fulfillment more fully and more easily … Every 
group must take into account the needs and legitimate 
aspirations of every other group, and even those of the 
human family as a whole.[6] 

Our decisions and actions affect people where we live, in our 
classrooms, residence halls, houses, neighborhood, campus, 
city and country, and ultimately the world community.

As we make these decisions and live in community, we 
remember that the common good is more than compassion 
from afar and more than what is best for the greatest number 
of people. The Catholic understanding of the common good 
is rooted in the practice of solidarity and in a preferential 
option for the poorest of our brothers and sisters.

In the present condition of global society, where injustices 
abound and growing numbers of people are deprived 
of basic human rights and considered expendable, the 
principle of the common good immediately becomes, 
logically and inevitably, a summons to solidarity and a 
preferential option for the poorest of our brothers and 
sisters.[7]

[Solidarity] is not a feeling of vague compassion or shallow 
distress at the misfortunes of so many people, both near 
and far. On the contrary, it is a firm and persevering 
determination to commit oneself to the common good; that 
is to say to the good of all and of each individual, because 
we are all really responsible for all.[8]

Practicing solidarity means being actively present with those 
who are struggling. Practicing solidarity is about challenging 
behavior that is harmful to others. It also involves working 
to change unjust social structures that inhibit people 
from reaching their fulfillment. Practicing solidarity 
includes a commitment to care for our common home, the 
environment, by being mindful of and making decisions that 
benefit the earth and all God’s creatures. We are called to 
practice solidarity and to actively contribute to the common 
good at the University of Dayton and beyond.

Habits for Community Living

Good choices made repeatedly over time develop into habits, which have a positive lifelong 
influence. The following habits are essential for living the Catholic and Marianist vision of 
community. Individuals, groups and organizations are called to develop and practice these 

habits, whether they are on campus, off campus or online. 

INTEGRATE LEARNING AND LIVING AT UD.
TREAT YOURSELF WITH RESPECT.

TREAT OTHERS WITH RESPECT.
BE HONEST AND TRUTHFUL AND LIVE  

WITH INTEGRITY.
DEVELOP YOUR FAITH LIFE.

TAKE RESPONSIBILITY FOR SELF AND COMMUNITY.
PRACTICE SERVICE IN LEADERSHIP.
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